
Life Mentors
Finances Career

Kids/Family Health/Fitness

Spiritual Marriage/Relationships

Directions: Fill in 
the name of one 
person per area 
that you identify as 
a current or future 
mentor.
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Tips for Mentorship

Be Brave And Ask

Re-Define Traditional

Use Resources At Your Disposal

Make One A Man

Let’s open ourselves up to a new definition. It doesn’t have to be 1-hour lunches every month or every quarter. Maybe 
a twist via technology and face-timing or zoom-calling a mentor; maybe it’s a twist on the person’s age and you look 
for mentors who are younger than 30, or already retired.  Think of mentorship through the filter of: people who add 
value to you. Once you remove that word MENTOR and start to explore the possibilities around who can be a source 
of guidance and resourcefulness, it opens up the field for potential people.

Be brave and ask on your own behalf for mentors. It’s really a numbers game, if you ask 10, maybe you get 2 who 
say yes. And really, all you need at any career stage, is one or two who are loyal and helpful. So if you’re a woman, 
just know that the odds of someone agreeing to mentor you are in your favor if you go about it the right way. 71% of 
women in the DDI study reported they always accept invitations to be formal mentors at work, and the vast majority 
said they would mentor more if they were asked.

If you are looking for potential mentors, you’d be well served making one a man. A recent survey by LeanIn.Org and 
SurveyMonkey, shows almost half of male managers are now uncomfortable participating in common work activities 
with women, including working alone and mentoring. The recent news stories aside, I’m sure we can all agree the 
business perspective of a male voice is helpful and possibly critical to help you drive your career forward.  

There may be resources already in your arena that would be time savers and make it easier. Maybe the alumni 
network of your alma mater has an existing mentor program. Maybe your sorority does or one of your work 
associations. There may already be mentoring infrastructure in place for you to utilize if you do just a bit of 
research. Find books, videos and other resource materials from gurus, experts and public figures.  


